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‘We can and we will’ 

GLEBE  PRIMARY  SCHOOL 
 

Equality Information and Objectives  
 
Mission Statement:  
At Glebe School we believe in an ethos that values the whole child. We strive to enable 
all children to achieve their full potential academically, socially and emotionally.  
 

Aims 

Our school aims to meet its obligations under the public sector equality duty by having due 
regard to the need to: 

 Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010; 

 Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it; 

 Foster good relations across all characteristics – between people who share a 
protected characteristic and people who do not share it. 

 

Legislation and guidance  

This document meets the requirements under the following legislation:  
 The Equality Act 2010, which introduced the public sector equality duty and protects 

people from discrimination; http://www.legislation.gov.uk/ukpga/2010/15/contents 
 The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to 

publish information to demonstrate how they are complying with the public sector 
equality duty and to publish equality 
objectives; http://www.legislation.gov.uk/uksi/2011/2260/contents/made 

 Section 40 of the Equality Act 2010 (as amended in October 2024), which requires 
employers to take reasonable steps to prevent sexual harassment of staff 

This document is also based on Department for Education (DfE) guidance: The Equality Act 
and schools. 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_d
ata/file/315587/Equality_Act_Advice_Final.pdf 
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Roles and responsibilities  

The governing board will: 

 Ensure that the equality information and objectives as set out in this statement are 
published and communicated throughout the school, including to staff, pupils and 
parents, and that they are reviewed and updated at least once every four years and 
this will be minuted by the clerk of the governing body;  

 Delegate responsibility for monitoring the achievement of the objectives on a daily 
basis to the Head teacher; 

 At least one member will attend appropriate equality and diversity training; 

 Ensure they’re familiar with all relevant legislation and the contents of this document. 

 Monitor the publication of equality information annually, including attainment, 
attendance, exclusion and participation data broken down by protected 
characteristics. 

 
The Head teacher will: 

 Promote knowledge and understanding of the equality objectives amongst staff and 
pupils; 

 Monitor success in achieving the objectives and report back to governors. 

 Have “due regard” when making a decision or taking an action to whether it may 
have particular implications for people with particular protected characteristics 

 Ensure that equality information is published on the school website annually; 
 Ensure that all staff understand their duty to prevent sexual harassment and that 

appropriate preventative measures are in place. 
 
All school staff are expected to: 

 Have regard to this document and to work to achieve the objectives as set out in this 
document.  

 Report any instances of discrimination, harassment or victimisation; 
 Promote equality and challenge discriminatory behaviour; 
 Make reasonable adjustments for pupils with disabilities in their teaching and 

interactions. 
 

Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.  
Where relevant, our policies include reference to the importance of avoiding discrimination 
and other prohibited conduct.  
 
We actively work to eliminate the following types of unlawful behaviour: 

 Direct discrimination: Intentionally treating someone less favourably due to a 
protected characteristic 

 Indirect discrimination: Where a policy or practice, though applied equally to all, has 
a disproportionate impact on a group sharing a protected characteristic 

 Harassment: Unwanted conduct related to a protected characteristic that violates a 
person's dignity or creates an intimidating, hostile, degrading, humiliating or offensive 
environment 

 Victimisation: Retaliating against someone for taking action under the Equality Act 
 Discrimination arising from disability: Treating someone unfavourably because of 

something arising from their disability 
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Our approach: 
Where relevant, our policies include reference to the importance of avoiding discrimination 
and other prohibited conduct. 
Staff and governors are regularly reminded of their responsibilities under the Equality Act, for 
example during meetings and through our annual equality training. 
New staff receive training on the Equality Act as part of their induction and all staff receive 
refresher training annually. 
We monitor incidents of discrimination, harassment and victimisation through our behaviour 
and safeguarding systems, and take appropriate action when incidents occur. 
Any concerns about discrimination can be raised through our complaints procedure, which 
is available on the school website and on request from the school office. 
 
Preventing sexual harassment of staff  
 
The school is committed to taking reasonable steps to prevent sexual harassment of staff, as 
required under section 40 of the Equality Act 2010 (added October 2024). 
Sexual harassment is unwanted conduct of a sexual nature that violates a person's dignity or 
creates an intimidating, hostile, degrading, humiliating or offensive environment. 
Our preventative measures include: 

 Regular staff training on recognising, preventing and reporting sexual harassment 
 Clear reporting procedures outlined in our staff handbook and safeguarding policy 
 Promoting a workplace culture that does not tolerate harassment of any kind 
 Regular monitoring of workplace culture through staff surveys, wellbeing check-ins 

and exit interviews 
 Swift and appropriate action when concerns are raised 
 Clear expectations for behaviour set out in our code of conduct for staff and visitors 
 Ensuring all third-party contractors and visitors understand our expectations regarding 

respectful behaviour 
Reporting concerns: 
All staff should report any concerns about sexual harassment (whether experienced 
personally or witnessed) to the Headteacher or, if the concern involves the Headteacher, to 
the Chair of Governors. Concerns will be handled confidentially and in line with our 
safeguarding and HR policies. 
Staff can also access support through our Employee Assistance Programme and 
occupational health services. 
 
 

Advancing equality of opportunity 

As set out in the DFE guidance on the Equality Act, the school aims to advance equality of 
opportunity by: 

 Removing or minimising disadvantages suffered by people which are connected to a 
particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are 
being subjected to homophobic bullying); 

 Taking steps to meet the particular needs of people who have a particular 
characteristic; 

 Encouraging people who have a particular characteristic to participate fully in any 
activities (e.g. encouraging all pupils to be involved in the full range of extra-curricular 
clubs)  

In fulfilling this aspect of the duty, the school will: 

 Publish attainment data each academic year showing how pupils in different social 
groupings perform; 

 Analyse the above data to determine strengths and areas for improvement, 
implement actions in response and publish this information; 
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 Make evidence available identifying improvements for specific groups (e.g. declines in 
incidents of homophobic or transphobic bullying); 

 Publish further data about any issues associated with particular protected 
characteristics, identifying any issues which could affect our own pupils  

 Monitor and publish data on attendance, exclusions and participation 
in extra-curricular activities and leadership opportunities, broken down 
by protected characteristics where appropriate and in line with data 
protection requirements. 
 

Reasonable adjustments  
The school recognises its duty under the Equality Act 2010 to make reasonable adjustments 
for pupils, staff and parents/carers with disabilities. We take an anticipatory approach, 
thinking in advance about what people with a range of impairments might reasonably 
need. 
For pupils: 
We make adjustments to ensure that pupils with disabilities can: 

 Access the curriculum on an equal basis with their peers 
 Participate fully in school life, including trips, after-school clubs and extra-curricular 

activities where possible 
 Access the physical environment safely and independently 
 Receive information in accessible formats 

Examples of reasonable adjustments we have made include: 
 Providing auxiliary aids such as visual timetables, writing slopes, and assistive 

technology 
 Adapting teaching methods and resources to meet individual needs 
 Making physical adaptations to the school environment, as outlined in our 

accessibility Plan 
 Providing additional adult support where appropriate 
 Working with external agencies to provide specialist equipment or support where 

possible 
For staff: 
We make reasonable workplace adjustments to ensure staff with disabilities can carry out 
their roles effectively. This may include: 

 Flexible working arrangements 
 Adaptations to the physical workspace 
 Provision of specialist equipment 
 Adjustments to duties or working patterns 
 Additional support or training 

For parents/carers: 
As a service provider at public events such as parents' evenings, school plays and award 
ceremonies, we make adjustments to ensure parents/carers with disabilities can participate 
fully. This may include: 

 Providing sign language interpreters or other communication support 
 Ensuring venues are physically accessible 
 Providing information in alternative formats (e.g. large print, audio) 
 Considering sensory needs when planning events 
 Scheduling meetings at accessible times and locations 

Requesting adjustments: 
Anyone requiring a reasonable adjustment should contact the school. We will discuss needs 
individually and implement adjustments where reasonable to do so, taking into account: 

 The effectiveness of the adjustment 
 The practicality of making it 
 The cost and resources available 
 Health and safety requirements 
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 The impact on other pupils or staff 
 

Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic 
and those who do not share it by: 

 Promoting tolerance, friendship and understanding of a range of religions and cultures 
through different aspects of our curriculum. This includes teaching in Religious 
Education (R.E);  Personal, Social, Health education (P.S.H.E); Relationships, Social and 
Health Education (R.S.H.E) but also activities in other curriculum areas. For example, as 
part of teaching and learning in English/reading, pupils will be introduced to literature 
from a range of cultures; 

 Promoting British values, which we refer to as “Shared Values”, through assemblies and 
classwork, such as:  democracy, the rule of law, individual liberty and mutual respect / 
tolerance of those with different faiths and beliefs; 

 Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a 
lead in such assemblies and we will also invite external speakers to contribute; 

 Working with our local community. This includes inviting leaders of local faith groups to 
speak at assemblies, and organising school trips and activities based around the local 
community; 

 Encouraging and implementing initiatives to deal with tensions between different 
groups of pupils within the school. For example, our school council has representatives 
from different year groups and is formed of pupils from a range of backgrounds. All 
pupils are encouraged to participate in the school’s activities, such as sports clubs. We 
also work with parents to promote knowledge and understanding of different cultures. 

 Challenging stereotypes and promoting positive role models from diverse 
backgrounds across our curriculum and displays; 

 Addressing prejudice-based incidents promptly and using them as learning 
opportunities. 

 

 
Responsibility   
 We believe that promoting equality is the whole school’s responsibility.  
 The school endeavours to:  

  
a) Eliminate unlawful discrimination and other conduct that is prohibited by the 

Act; 
b) Advance equality of opportunity between people who share a protected 

characteristic and people who do not;   
c) Foster good relations between people who share a protected characteristic 

and people who do not.  
  
To this end, measures adopted by the school include:   

  
(a) For pupils - implementation of policies including equal opportunities, special 

needs and/or disabilities, behaviour and anti-bullying;  
(b) Ensuring that the curriculum includes P.S.H.E, R.S.H.E, R.E and other elements 

that promote friendship and understanding about cultures and lifestyles;   
(d)       Employing specialist staff to support pupils with special needs or disabilities,   

      and implementing the school's disability access plan;   
(e)      The monitoring of the welfare of pupils, with intervention and support where  
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      required;   
(f)   taking steps to meet the particular needs of pupils that have a  

      protected characteristic.  
(g) Making reasonable adjustments for pupils, staff and parents/carers with 
disabilities. 
 

  
The responsibilities of various elements of the school community are as follows:  

  
 
 

School Community    Responsibility   

Governing Body    To ensure that an appropriate equal opportunities policy is 
produced and reviewed at least every four years.  

 Involve and engage the whole school community in 
identifying and understanding equality barriers and in the 
setting of objectives to address these.    

 Monitor and evaluate the effectiveness of the equalities 
plan annually.  

Head teacher     To support the governing body in the discharge of their 
responsibilities.  

 Promote key messages to staff, parents and pupils about 
equality and what is expected of them and can be 
expected from the school in carrying out its day to day 
duties.    

 Ensure that staff have appropriate skills to deliver equality, 
including pupil awareness.  

 Ensure that all staff are aware of their responsibility to 
report prejudice related incidents.   

 Ensure that appropriate action is taken if prejudice related 
incidents occur.   

 Ensure reasonable adjustments are made for pupils, staff 
and parents/carers with disabilities. 
- Ensure preventative measures are in place to prevent 
sexual harassment of staff. 

Senior Leadership Team    To support the Headteacher in the discharge of his/her 
responsibilities.   

 Ensure fair treatment and equal access to opportunities 
within school.  

 Ensure that all staff are aware of their responsibility to 
report prejudice related incidents.   

 Ensure that appropriate action is taken if prejudice related 
incidents occur.  
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 Monitor equality data and progress towards objectives. 

Teaching Staff    Contribute to the delivery of the right outcomes for pupils. 

 Uphold the commitment made by the school to pupils and 
parents/ carers on how they can be expected to be 
treated.   

 Contribute to the delivery of an inclusive curriculum. 

 Report prejudice related incidents so that incidents can be 
reviewed and action taken where necessary.  

 Make reasonable adjustments in their teaching for pupils 
with disabilities. 

 Challenge discriminatory language and behaviour. 

Support Staff    Contribute to the delivery of the right outcomes for pupils.  

 Uphold the commitment made by the school to pupils and 
parents/ carers on how they can be expected to be 
treated.   

 Report prejudice related incidents so that incidents can be 
reviewed and action taken where necessary.  

 Support reasonable adjustments for pupils with disabilities. 

 Challenge discriminatory language and behaviour. 

Parents/Carers   Familiarise themselves with the school’s equality policy and 
support this by promoting a positive attitude towards 
equality at home.  

 Encourage their child to report prejudice related incidents 
to a member of staff.  

 Work with the school to resolve any incident relating to 
discrimination or victimisation that their child is involved in.  

 Respect and follow the culture of equality when visiting the 
school. 

Visitors   Respect and follow the culture of equality when visiting the 
school.  

 Behave in a respectful manner towards all members of the 
school community. 
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Pupils    Support the school to achieve the commitment made to 
tackling inequality.   

 Uphold the commitment made by the school on how 
pupils and parents/ carers, staff and the wider community 
can be expected to be treated.   

 Report prejudice related incidents to a member of staff.  

 Set a good example regarding behaviour and social 
awareness to their peers and younger pupils.  

 Treat everyone with respect and kindness, regardless of 
differences. 

 

Equality considerations in decision-making 

The school ensures it has due regard to equality considerations whenever significant 
decisions are made.  
The school always considers the impact of significant decisions on particular groups. For 
example, when a school trip or activity is being planned, the school considers whether the 
trip:  

 Cuts across any religious holidays; 

 Is accessible to pupils with disabilities; 

 Has equivalent facilities for boys and girls. 

 Is affordable for all families, with financial support available where needed; 

 Includes reasonable adjustments to enable all pupils to participate 

 

Equality objectives 

Our equality objectives are informed by our analysis of pupil data, including attainment, 
attendance, behaviour and participation information. We review progress towards these 
objectives annually and report to governors. 
 
Objective 1) To monitor and promote the involvement of all groups of students in the extra-
curricular life of the school, including leadership opportunities 

Objective 2) To actively close gaps in attainment and achievement between students and 
all groups of students; especially boys, students eligible for free-school meals, students with 
special educational needs and disabilities, looked after children and students from minority 
ethnic groups 
 
Objective 3) To actively explore and address the reasons behind persistent absenteeism for 
all pupils but especially those who are pupil premium, have a social worker and/or have 
special educational needs.  
 

 

Monitoring arrangements 

The Governing Body will monitor the performance of social groups, using the school’s data, 
every year. This document will be reviewed by the Curriculum and Policy Sub Committee at 
least every 4 years.  
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Reviewed: May 2024 
Updated: May 2026 
To be reviewed: May 2028 
 

 
Chair of Governors 
 


